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Human values

The values have a hierarchical structure and express 

"motivational goals that are distinguished precisely by 

expressing targets”.*

The typology of human values used in the ESS, which is 

based on the "Inventory of Human Values” proposed by 

Schwartz, includes twenty-one constituent indicators of ten 

basic types of motivational values grouped into four higher 

order values distinguished by the goals and interests they 

pursue.

The following scheme summarizes the typology: 

*Schwartz, S. H. (1992), “Universals in the content and structure of values: Theoretical advances and 
empirical tests in 20 countries”, em M. Zanna (org.), Advances in Experimental Social Psychology, Vol. 25, 
Orlando, Academic: 1-65. 



The relationship between values is dynamic and can be summarized by orthogonal 

dimensions: Self-enhancement vs. Self-transcendence and Openness to change vs. 

Conservation. The following figure shows this relationship :
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Human Values’ priority in Europe, by country

Source: ESS, round 4, 2008



Source: ESS, round 4, 2008

Human Values’ priority in Europe, by country

-1,1

-1,0

-0,9

-0,8

-0,7

-0,6

-0,5

-0,4

-0,3

-0,2

-0,1

0,1

0,2

0,3

0,4

0,5

0,6

0,7

0,8

0,9

1,0

N
o

rw
a
y

S
w

e
d

e
n

F
in

la
n

d

D
e
n

m
a
rk

U
.K

in
g

d
o

m

G
e
rm

a
n

y

F
ra

n
c
e

B
e
lg

iu
m

S
w

it
z
e
rl

a
n

d

N
e
th

e
rl

a
n

d
s

H
u

n
g

a
ry

P
o

la
n

d

S
lo

v
e
n

ia

S
lo

v
a
k
ia

E
s
to

n
ia

B
u

lg
a
ri

a

S
p

a
in

P
o

rt
u

g
a
l

T
o

ta
l

Self-transcendence Self enhancement Conservation Openness to change

(Individual centred means)

More identification

Less identification

Mean



-0,84 -0,72 -0,60 -0,48 -0,36 -0,24 -0,12 0,00 0,12 0,24

Openness to change minus Conservation

0,72

0,84

0,96

1,08

1,20

1,32

1,44

1,56

1,68

1,80

S
e
lf

-t
ra

n
s
c
e
n

d
e
n

c
e
 m

in
u
s

S
e
lf

 e
n

h
a
n

c
e
m

e
n

t

V

V

V

V

V

V

V

V

V

V

VV

V

V

V

V

V

V

Norway

Sweden

Finland

Denmark

U. K.
Germany

France

Belgium

Switzerland

Netherlands

Hungary
Poland

Slovenia

Slovakia

Estonia

Bulgaria

Spain

Portugal

+
 S

e
lf

-t
ra

n
s
c
e
n

d
e
n

c
e

+
 S

e
lf e

n
h

a
n

c
e
m

e
n

t

Mean Europe

Mean Europe

+ Openness to change+ Conservation

[Openness to change – Conservation] vs. [Self-transcendence – Self enhancement]
in Europe

r=0,492; p<0,001

Source: ESS, round 4, 2008



The typology of social classes that we use is based on what

has been developed by Ferreira de Almeida, Firmino da Costa 
and F. Luis Machado, taking into account socio-occupational

indicators also available on the ESS, such as occupation, status 
in occupation and education levels.

Based on these indicators were created six categories:

- Employers and executives;

- Private professionals;
- Professionals and managers;

- Self-employed;
- Routine employees;

- Industrial workers. 

The following figure, from rounds ESS 1 thru 4 (2002-2008), 
shows the distribution of classes in Europe: 

Social classes
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Social Classes in Europe 

Source: ESS, cumulative base, 2002-2008 
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Source: ESS, round 4, 2008

Human Values’ priority in Europe, by Social class
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Economic well-being in Portugal and Europe, by Social class
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Difficulty with politics in Portugal and Europe, by Social class
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B24: All things considered, how satisfied are you with your life as a whole 
nowadays?

C1: Taking all things together, how happy would you say you are?

Subjective well-being

Happiness and life satisfaction are two key dimensions of 
subjective well-being.

The ESS includes gathering information on the permanent 
module through the following questions:

The synthetic index of Subjective well-being* combines these 

two dimensions and allows for comparisons between countries 

and social groups.

*See methodological appendix.



Source: ESS, round 4, 2008

B24: All things considered, how satisfied are you with your life as a whole 
nowadays?

C1: Taking all things together, how happy would you say you are?
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Synthetic index of Well-being* in Europe, by country

*Happiness + Life Satisfaction. Explained variance: 86,1%; Cronbach’s alpha=0,83.

Reference value by interpretation: 0=mean

Source: ESS, round 4, 2008
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Subjective Well-being in Europe and Portugal, by Social class

Source: ESS, round 4, 2008
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Predictors of Subjective Well-being
(Multiple linear regression)

* p< 0,05; ** p<0,001



Predictors of Subjective Well-being
(Multiple linear regression: Model 5, significant Betas)
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Appendix



“In Social sciences many different concepts have been measured using 

multiple indicators. We can mention: Media use, Political efficacy, Social 

Trust, Political Trust, Party identification, religiosity, Attitude toward 

immigrants, Human values , Fear of Crime etc. In order to develop 

measures for these concepts several steps have to be made. The items 

have to be evaluated on quality, the items have to be evaluated on 

equivalence across countries, weights have to be chosen for the 

calculation of the composite scores, and the quality of the composite 

scores has to be determined”.

William Saris (http://surveymethodology.eu/conferences/warsaw-2009/sessions/106/)

So, the Synthetic index of Subjective Well-being result of a Principal 
Component Analyses (ACP) with a single factor. The individuals’ scores 
are formed from the respective factorial scores (standardized).

• The items have to be evaluated on quality by Cronbach’s Alpha (previously);

• Weights are the items coefficients;

• The quality of the index is expressed by explained variance.  

Methodological Appendix
Synthetic index of Subjective Well-being


